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Why These Changes Are Necessary

Recent updates to the Disclosure (Scotland) Act 2020 have strengthened the legal requirements around safeguarding and criminal record checking for anyone working or volunteering with children in Scotland. From 1 April 2025, it became a legal requirement for all individuals volunteering in a regulated role to be a member of the PVG Scheme and to have a PVG disclosure that has been reviewed and cleared by the UKHQ Safeguarding Team before starting their role. 

These changes directly affect Scouting, and from 1 April 2026, every volunteer aged 16 and over in Scotland — including trustees, parent helpers, section leaders, and Young Leaders — must be fully compliant with the new rules. Volunteers can no longer begin a regulated role, even under supervision, without first holding a “Disclosure Issued” status on My Membership. 

As a youth organisation entrusted with the safety and wellbeing of young people, Scouts must operate fully within the law. Ensuring that every volunteer in a regulated role has the correct PVG clearance is essential not only for compliance, but for maintaining the highest standards of safeguarding expected of us by parents, the public, and the Act of Parliament that governs this system. The PVG Scheme is designed to ensure that only appropriate individuals are placed in positions of trust with children, and Scouts must uphold these standards in every section, group, district, and region.

By acting now—reviewing volunteer roles, updating processes, and supporting adults and young people through the PVG application process—we can ensure that our teams remain compliant, our activities remain safe, and our young people continue to enjoy Scouting supported by properly vetted volunteers. 




Summary: Key Points on Changes to Criminal Record Checks (PVG) in Scotland

From 1 April 2026, all parts of Scouting in Scotland must comply with significant updates to the Disclosure (Scotland) Act 2020 and the PVG Scheme. These changes affect all volunteers, including adults, trustees, parent helpers, Young Leaders, and young people aged 16–17 carrying out regulated roles. 

1. PVG Is Now Mandatory for All Regulated Roles

Every adult or young person aged 16 and over carrying out a regulated role in Scotland must have: 

· A PVG disclosure, and
· A ‘Disclosure Issued’ status recorded on My Membership before starting the role. 

This includes: 

· New volunteers
· All Trustees
· Helpers
· Parent rota participants
· Young Leaders and Young Helpers (16–17)

2. Supervised Access Is No Longer Allowed

Volunteers cannot attend meetings or activities in Scotland while waiting for PVG clearance, even under supervision.
This means tools like the 4‑week challenge are no longer permitted in Scotland.

3. Young People Aged 16–17

· All young people aged 16–17 in a regulated role must have PVG clearance before volunteering.
· Young people can be added to My Membership from 15 years 6 months to help ensure clearance before turning 16.


4. Volunteers Visiting Scotland

Any adult or 16–17‑year‑old visiting Scotland for Scouting, where they will intentionally interact with Scottish youth members, must obtain a Scottish PVG disclosure. Applies even for short visits, including day events and joint activities.

5. Timescales & Legal Requirement

· Full compliance required by 1 April 2026.
· From 1 April 2025, it became a legal requirement for anyone in a regulated role to be a PVG scheme member. If not completed by 1 April 2026 anyone without a PVG will not be able to volunteer. 

6. Application Process Updates

· Adults apply through the existing online PVG process in My Membership.
· Young people (16–17) have a different PVG process, requiring ID documents to be uploaded.

What This Means for Scout Groups

✔ No-one can start a regulated role until cleared

Plan ahead—volunteers must be added to My Membership early, and PVG applications submitted promptly (within 60 days).

✔ More roles now require PVG

Trustees, parent helpers, and parent rotas now fall under regulated roles in Scotland.

✔ Review your recruitment processes

Remove supervised/temporary participation models; introduce observation-only sessions (max two) with no interaction.

✔ Ensure visitors to Scotland are compliant

If you're hosting or attending joint events with Scottish groups, ensure all adults and 16–17s in regulated roles have Scottish PVG clearance.


Call to Action for Scout Leaders

1. Audit Your Current Adult and Young Leader Team

Identify everyone (adults + 16–17s) carrying out regulated roles.
Check their PVG status on My Membership.

2. Act Now to Avoid Disruption

Submit PVG applications as early as possible—do not wait until 2026.
Encourage young people approaching age 16 to begin the process at 15 years 6 months.

3. Update Your Local Processes

Remove supervised access and parent rota setups that rely on supervision.
Brief your leadership teams and Executive Committees on the new mandatory requirements.

4. Inform Parents, Helpers, and Trustees

Make sure they understand that PVG clearance is required before they can help.

5. Plan Ahead for Camps and Joint Events

Ensure PVG checks are arranged for any visiting volunteers who will interact with Scottish young people.
Next Steps & Full Guidance

You can read the detailed official guidance (and share it with your team) at:

Changes to Criminal Record Checks in Scotland

This page links to:

· Checks for adults
· Checks for young people aged 16–17
· Checks for volunteers visiting Scotland
· Detailed PVG process update

What Is a “Regulated Role” in Scotland?

A regulated role in Scotland is any role (for adults or young people aged 16 and over) that involves activities which bring the volunteer into more than incidental contact with children as part of their normal duties. 

A role becomes regulated when it meets all three of these criteria:

· It involves specific named activities (listed below).
· These activities are part of the normal expectations of the role — i.e., something the volunteer is reasonably expected to do.
· The activities give the volunteer the opportunity for contact with children, which includes physical or visual contact, communication, or exercising influence over them.

Importantly, Scotland does not use the “frequency test” (e.g., 3 days in 30) used elsewhere in the UK. In Scotland:

Doing a regulated activity once as part of the normal role is enough for the role to be considered regulated.




Named Activities That Make a Role Regulated

The following activities automatically make a role regulated if they are part of normal duties:

· Responsibility for the safety and welfare of a child
· Teaching, instructing or delivering training to children
· Holding power or influence over a child in relation to their Scouting activities
· Being in charge of or caring for children
· Providing cultural, leisure, social or recreational activities for children
· Driving or escorting children in connection with transport mainly or exclusively for children
· Day‑to‑day supervision of someone else carrying out any of the above activities
· Holding a position of responsibility in an organisation whose main purpose includes providing benefit for children

Who Does This Apply To?

Regulated roles in Scotland apply to all volunteers aged 16 and over, including:

· Section team members
· Young Leaders (16–17)
· Young Helpers (16–17)
· Trustees (because they have responsibility for safeguarding and oversight of services for children)
· Parent helpers and rota volunteers, where their duties involve regulated activities
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